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Gamification / Einsatzgebiete

Mechanismen aus Spielen die anregen und motivieren.

Eine unterhaltsame Umgebung fasziniert.
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Bildquelle: http://www.virtualjewishacademy.org/wp-content/uploads/2016/01/broccoli-300x211.png



o S e e ]
Tectmilateens.
ST CO NS

TECHNIKQUEENS

gamifizierzte Online-Challenge fiir Madchen,
um Talente zu heben und Freude an der Technik zu wecken. www.technikqueens.at



http://www.technikqueens.at/




e e

wma -
Wi
o (e g

———— - .

(-

R b

X A1423020A850R20R0RRARIAS
2 TRRSRRRRARRARARIARARIRRS
e

= = = — -
B . = = === s
B e [ g
— { = '_?_ feg - - - - - - - n e
= R — o e “
= L 3 O 2 ‘ c—
Pvrases e — o e -—
________ Sme T—— - P |,
A, | e T——
T T
1 oz
e | = e
e
_ _— )
L | A '
AEAE FE=p= = | —
; Y ‘.:._. =
——— = 2 1
L S lre ooy
PoE. = T_EF;_| .
4 — ::L‘ =




€7 Post e

Q » > )

MODUL 1 MODUL 2 MODUL 3 MODUL 4

o

-

b Punkte: 400

N\ Punkte: 120

A
NG [ KRANKMELDUNG
=< [ -
o ~ad ] y-

=

ot 120 Punkts errsichbar -

o)) 230 Punkte srreschbar

& ) 400 12
USER NAME

Gamification im CORPORATE TRAINING

Gamifizierte Online-Schulungsplattform fiir Zusteller
Kunde: Osterreichsiche Post AG

ZIEME DIE TEILE AN DIE FOCHTIGE POSITION
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Was zihit, sind die Menschen.

FIT FUR DIE LEHRE QUIZ

Ihr Weg zur Lehre bei der Erste Bank!

Spielen Sie das Quiz zu lhrer personlicher
entscheiden Sie, ob eine Bewerbung
Richtige fur Sie ist.

Ausbildung Motivation

Vv

ONLINE
BEWERBEN

Ich weild berelts, worauf as beil der Bewerbung ankommt
Jetzt ohne Quiz gleich bewerben,

Recrutainment

Gamifizierte Bewerbungsplattform fiir Lehrlinge

http://lehrlingsquiz.erstebank.at/


http://lehrlingsquiz.erstebank.at/

Gamification?
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INSTANTANE GRATIFIKATION
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FAKTENWISSEN VS KOMPETENZ
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GAME-BASED LEARNING
“Entscheidungen zu tiben.”

HTTP://DERSTANDARD.AT/2000031069149/0NLINEGAMES-FUERS-SEMINAR-SKEPSIS-BLEIBT-BESTEHEN



CORPORATE TRAINING

Game-based Szenario Training zum Thema Hygiene Standards im Spital
Kunde: KAV - Wiener Krankenanstaltenverbund
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Psychosoziale Gesundhelt

Game-based Szenario Training zum Thema PSG zur
Sensibilisierung von Fiihrungskraften



Character Introduction

Hi, this is Jane, your team assistant. I'm going to sum up the
latest developments in the team:

Tom Griffith

Tom is a reliable and highly capable engineer who consistently
shows high engagement at work. Tom was recently given the
lead of a promising new project the team will work during the
next few months.

Andrew Samuel

Andrew is a bit of a character. Some people find him hard to
talk to. But he is also the most experienced person in the team
and is highly respected. Andrew is an excellent physicist with
international experience.

Sandra Murray

Sandra, as Quality Manager, prefers clear structures and
processes and seeks harmony within the group. Before she
went off sick, she seemed tearful, quiet, and distracted.

Catherine Newton

Catherine is an experienced Communication Manager. While
she is professional and always delivers high quality on time,
she has no ambitions to climb further up the career ladder.
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Well spotted! Have a closer look at the times at
which Tom sent you emails in the past week.
Quite late, isn't it? You might want to find out
what is going on there.




Jochen

Hi, Tom. How is the new
project going? Everything
going according to plan?

, T 4

.
Click anywhere to continues.

Hi, Tom. How have you been
lately? | noticed that last
week you sent some emails
pretty late at night. Are you
having any problems with
leading the project?

Hi, Tom. How have you been
lately? | noticed that last
week you sent some emails
pretty late at night. Is that
related to the new project?



Interim Report m

Final
Week 5 Week 7 Report
Stressors Warning Signs
- Prolonged private stress - Excessive working hours and no
- (care-taking responsibility) breaks
- - New role at worE - Social withdrawal
Tom Griffith - High workload
male, 42 years

married, 2 kids

engineer '
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€0 . s Torn experie:jnceilsigniﬁcant impair‘:nent
ental State with a considerable impact on wor
Sicknesi absence performance.
€ 2500 : :
y Perceived Managerial Tom feels reasonably supported by
Lost Productivity Support his manager.
€ 2500 ' : - :
TN Intention to seek help It's unlikely that Tom will consider to

seek professional help.



Your statistics

How you manage your team'’s mental health & well-being, has an impact on resulting costs
related to work loss due to mental ill health.

Minimum* Maximum**
€ 12.400 € 32,650
Your result
€ 18.000

Total work loss: € 22.000

Resulting total costs due to mental ill health.

- _ Lost productivity: € 7.300

* Always chosing exactly the right type of intervention, could have lowered total costs to a minimum of EUR
12.400. Beyond this point, no further cost reduction was possible, since some things were simply out of the
player's control (e.g Sandra's sickness absence during the first two weeks).

** The maximum total costs, spiraled up by poor interactions with the employees, lay at EUR 32.650.



E-learning = Szenarios / narration
Richtig/Falsch == dynaMISCHE NARRATION

Reflektion
Punkte, Badges, == SITUATIONSEINSCHATZUNG
Highscore SENSIBLE INTERVENTION
Entscheidungskompetenz

wissen — Kompetenz



Learning IS expieriece,
THE REST IS JUST INFORMATION.

ALBERT EINSTEIN




